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LINDA C. BABCOCK
Linda C. Babcock, ask for iT: how women can use The Power of negoTiaTion To geT whaT They reaLLy wanT (with Sara Laschever) 

(Bantam Books 2008). 

Linda C. Babcock, women don’T ask: The high cosT of avoiding negoTiaTion and PosiTive sTraTegies for change (with Sara Laschever) 

(Bantam Books 2007). 

Linda C. Babcock, Gender in Negotiations: A Motivated Social Cognitive Analysis, in fronTiers of sociaL PsychoLogy: negoTiaTions (with 

Laura Kray) (Leigh Thompson ed., Psychology Press 2006).

Linda C. Babcock, Constraints and Triggers: Situational Mechanics of Gender in Negotiation (with Hannah Riley Bowles and Kathleen 

McGinn), 89 J. PersonaLiTy & soc. PsychoL. 951 (2005).

Linda C. Babcock, Wage Spillovers in Public Sector Contract Negotiations: The Importance of Social Comparisons (with John Engberg and 

Robert Greenbaum), 34 regionaL sci. & urb. econ. 395 (2005).

Linda C. Babcock, Settlement Escrows in Negotiations (with Claudia Landeo), 53 J. econ. behav. & org. 401 (2004).

Linda C. Babcock, Nice Girls Don’t Ask, (with Sara Laschever, Michele Gelfand, and Deborah Small), harv. bus. rev. (October 2003).

Linda C. Babcock, women don’T ask: negoTiaTion and The gender divide (with Sara Laschever) (Princeton University Press 2003).  

SUSAN BISOM-RAPP
Susan Bisom-Rapp, What We Know About Equal Employment Opportunity Law after Fifty Years of Trying, 100 buLL. of comP. Lab. 

reLs. ___ (Frank Hendrickx and Manfred Weiss ed., forthcoming 2018).

Susan Bisom-Rapp, Acknowledging but Transcending Gender at Work: Applying the Model of Lifetime Disadvantage and Vulnerability Theory 

to Women’s Poverty in Retirement, in vuLnerabiLiTy and The LegaL organizaTion of work 141-158 (with Malcolm Sargeant) (Martha 

Albertson Fineman and Jonathan W. Fineman eds., Routledge 2017).

Susan Bisom-Rapp, LifeTime disadvanTage, discriminaTion and The gendered workforce (with Malcolm Sargeant) (Cambridge University 

Press 2016).

Susan Bisom-Rapp, It's Complicated: Age, Gender, and Lifetime Discrimination Against Working Women-The United States and the U.K. 

as Examples (with Malcolm Sargeant), 22 eLder L. J. 1 (2014) (reprinted in women and The Law 759-852 (Tracy Thomas, ed., Thomson 

Reuters 2015)).

BETH G. CHUNG
Beth G. Chung, Leader Inclusiveness, Psychological Diversity Climate, and Helping Behaviors, 31 J. manageriaL PsychoL. 216 (2016). 

Beth G. Chung, Are We There Yet? An Assessment of Fit Between Stereotypes of Minority Managers and the Successful-Manager Prototype, 

35 J. aPPLied soc. PsychoL. 2029 (2005). 

Beth G. Chung, A Service Market Segmentation Approach to Strategic Human Resource Management, 6 J. QuaLiTy mgmT. 117 (2001). 
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CHARLES B. CRAVER
Charles B. Craver, skiLLs and vaLues: LegaL negoTiaTing (LexisNexis 2016).

Charles B. Craver, aLTernaTive disPuTe resoLuTion: The advocaTe's PersPecTive: cases and maTeriaLs (with Edward Brunet and Ellen E. 

Deason) (Carolina Academic Press 2016).

Charles B. Craver, emPLoymenT discriminaTion Law: cases and maTeriaLs (with Arthur B. Smith, Jr. and Ronald Turner) (Carolina Academic 

Press 2016).

Charles B. Craver, Labor reLaTions Law: cases and maTeriaLs (with Theodore J. St. Antoine and Marion G. Crain) (Carolina Academic 

Press 2016).

Charles B. Craver, Formal Training Does Not Always Eliminate Gender-Based Negotiation Differences, 18 cardozo J. confLicT resoL. 1 

(2016).

Charles B. Craver, Classic Negotiation Techniques, 52 idaho L. rev. 425 (2016).

Charles B. Craver, How to Conduct Effective Telephone and E-Mail Negotiations, 17 cardozo J. confLicT resoL. 1 (2015).

Charles B. Craver, The arT of negoTiaTion in The business worLd (LexisNexis 2014).

Charles B. Craver, How to Conduct Effective Transnational Negotiations between Nations, Nongovernmental Organizations, and Business 

Firms, 45 wash. u. J.L. & PoL'y 69 (2014).

Charles B. Craver, The Critical Nature of Verbal Leaks and Nonverbal Signals During Bargaining Interactions, 16 cardozo J. confLicT resoL. 

127 (2014).

Charles B. Craver, The Impact of Gender on Negotiation Performance, 14 cardozo J. confLicT resoL. 339 (2013).

Charles B. Craver, skiLLs & vaLues: aLTernaTive disPuTe resoLuTion (with John Garvey) (LexisNexis 2013).

Charles B. Craver, effecTive LegaL negoTiaTion and seTTLemenT (LexisNexis 2012).

Charles B. Craver, The Benefits to Be Derived from Post-Negotiation Assessments, 14 cardozo J. confLicT resoL. 1 (2012).

Charles B. Craver, emPLoymenT discriminaTion Law: seLecTed sTaTuTes and reguLaTions (with Arthur B. Smith and Ronald Turner) 

(LexisNexis 2011).

Charles B. Craver, Labor reLaTions Law: seLecTed federaL sTaTuTes and samPLe bargaining agreemenT (with Theodore J. St. Antoine 

and Marion G. Crain) (LexisNexis 2011).

Charles B. Craver, Negotiation Ethics for Real World Interactions, 25 ohio sT. J. on disP. resoL. 299 (2010).

Charles B. Craver, The Inherent Tension Between Value Creation and Value Claiming During Bargaining Interactions, 12 cardozo J. confLicT 

resoL. 1 (2010).

Charles B. Craver, What Makes a Great Legal Negotiator?, 56 Loy. L. rev. 337 (2010).

Charles B. Craver, LegaL negoTiaTing (with Gerald Williams) (Thomson West 2007).

Charles B. Craver, emPLoymenT Law (with Mark A. Rothstein, et al.) (Thomson West  2005).

Charles B. Craver, Negotiation Styles: The Impact of Bargaining Transactions, 58 disP. resoL. J. 48 (2003).

Charles B. Craver, The Negotiation Process, 27 am. J. TriaL advoc. 271 (2003).

Charles B. Craver, The inTeLLigenT negoTiaTor: whaT To say, whaT To do, and how To geT whaT you wanT--every Time (Three Rivers 

Press 2002).

Charles B. Craver, Gender and Negotiation Performance, 4 soc. Prac. 183 (2002).

Charles B. Craver, Why Negotiation Assumptions about Women may be Wrong, 20 aLTernaTives To high cosT LiTig. 1 (2002).
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Charles B. Craver, Race and Negotiation Performance, 8 disP. resoL. mag. 22 (2001).

Charles B. Craver, Gender, Risk-Taking and Negotiation Performance, 5 mich. J. gender & L. 299 (1999).

Charles B. Craver, Mediation: A Trial Lawyer's Guide, 35 TriaL 36 (1999).

Charles B. Craver, Negotiation Ethics: How to be Descriptive without being Dishonest/How to be Assertive without being Offensive, 38 s. Tex. 

L. rev. 713 (1997).

Charles B. Craver, human resources and The Law (with Mark A. Rothstein, et al.) (BNA 1994).

Charles B. Craver, Labor reLaTions Law in The PubLic secTor: cases and maTeriaLs (with Harry T. Edwards and Theodore Clark) (Lexis Law 

Pub. 1991).

Charles B. Craver, The Impact of Gender on Clinical Negotiating Achievement, 6 ohio sT. J. on disP. resoL. 1 (1990).

Charles B. Craver, Effective Legal Negotiation and Settlement, aLi-aba course maTeriaLs JournaL 7 (1989).

Charles B. Craver, coLLecTive bargaining and Labor arbiTraTion: cases and maTeriaLs (with Donald P. Rothschild and Leroy S. Merrifield) 

(The Michie Company 1988).

Charles B. Craver, Negotiation Techniques: How to Keep Br'er Rabbit out of the Briar Patch, 24 TriaL 65 (1988). 

Charles B. Craver, Clinical Negotiating Achievement as a Function of Traditional Law School Success and as a Predicator of Future Negotiating 

Performance, 1986 mo. J. disP. resoL. 63 (1986).

Charles B. Craver, Negotiation as a Distinct Area of Specialization, 9 am. J. TriaL advoc. 377 (1986).

Charles B. Craver, The Fundamentals of Effective Legal Negotiations, 7 ALI-ABA course maTeriaLs JournaL 5 (1983). 

Charles B. Craver, If Women Don't Ask: Implications for Bargaining Encounters, The Equal Pay Act, and Title VII (reviewing Linda Babcock and 

Sara Laschever, women don'T ask: negoTiaTion and The gender divide), 102 mich. L. rev. 1104 (2004).

IRMA E. GONZALEZ
Irma E. Gonzalez, Alternative Dispute Resolution for IP Cases: Neutral Evaluations and Mock Exercises, Corporate Counsel, (March 21, 2017).

Irma E. Gonzalez, Complex IP cases are unique in ADR, Daily Journal, (June 17, 2016).

REBECCA K. LEE
Rebecca K. Lee, Implementing Grutter's Diversity Rationale: Diversity and Empathy in Leadership, 19 duke J. gender L. & PoL'y 133 (2011).

Rebecca K. Lee, Core Diversity, 19 TemP. PoL. & civ. rTs. L. rev. 477 (2010).

Rebecca K. Lee, The Organization as a Gendered Entity: A Response to Professor Schultz's The Sanitized Workplace, 15 coLum. J. gender & 

L. 609 (2006).

THALMA LOBEL
Thalma Lobel, sensaTion: The new science of PhysicaL inTeLLigence (Atria Books 2014).

MERYL MANEKER
Meryl Maneker, Mediating Wage and Hour Disputes in caLifornia wage and hour Law and LiTigaTion (Continuing Education of the Bar 

2010).

Meryl Maneker, Litigating Wage and Hour Cases: Defendants' Perspective in caLifornia wage and hour Law and LiTigaTion (Continuing 

Education of the Bar 2010).

Meryl Maneker, Women and Minority-Owned Law Firms: Diversity from the Top Down, 50 for The def. 18 (2008).
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ELLEN WALDMAN
Ellen Waldman, Inequality in America and Spillover Effects on Mediation Practice: Disputing for the 1 Per Cent and the 99 Per Cent, 35 L. 

conTexT 24 (2017).

Ellen Waldman, Mediators and Substantive Justice: A View from Rawls' Original Position, 30 ohio sT. J. on disP. resoL. 391 (with Lola Akin 

Ojelabi) (2016).

Ellen Waldman, The Hopes and Fears of All the Years: 30 Years behind and the Road Ahead for the Widespread Use of Mediation, 31 ohio 

sT. J. on disP. resoL. 123 (with Lela P. Love) (2016).

Ellen Waldman, Bioethics Mediation at the End of Life: Opportunities and Limitations, 15 cardozo J. confLicT resoL. 449 (2014). 

Ellen Waldman, mediaTion eThics: cases and commenTaries, Editor, (Jossey-Bass 2011).

Ellen Waldman, Elegy for Mrs. G: Mediating Losses at the End of Life, 23 QuinniPiac Prob. L. J. 411 (2010).

Ellen Waldman, Mediation at the End of Life: Getting Beyond the Limits of the Talking Cure, 23 ohio sT. J. on disP. resoL. 143 (2007).

Ellen Waldman, Reconciliation and Forgiveness in Negotiation, in The negoTiaTor's fieLd book (Honeyman and Schneider eds., ABA 

Section on Dispute Resolution 2006).

Ellen Waldman, The Concept of Justice in Mediation: A Psychobiography, 6 cardozo J. confLicT resoL. 247 (2005).

Ellen Waldman, Healing Hearts or Righting Wrongs? A Meditation on the Goals of "Restorative Justice," 25 hamLine J. Pub. L. & PoL'y 355 

(2004).

Ellen Waldman, San Diego Moveable Feast: Competition in Cooperation-Building (with Chris Honeyman, et al.), 5 cardozo J. of confLicT 

resoL. 173 (2004).

Ellen Waldman, Therapeutic Jurisprudence/Preventive Law and Alternative Dispute Resolution: Substituting Needs for Rights in Mediation: 

Therapeutic or Disabling?, 5 Psych. Pub. PoL'y & L. 1103 (1999).

Ellen Waldman, The Evaluative-Facilitative Debate in Mediation: Applying the Lens of Therapeutic Jurisprudence, 82 marQ. L. rev. 155 

(1998).

Ellen Waldman, Identifying the Role of Social Norms in Mediation: A Multiple Model Approach, 48 hasTings L.J. 703 (1997).

Ellen Waldman, The Challenge of Certification: How to Ensure Mediator Competence While Preserving Diversity, 30 u.s.f. L. rev. 723 

(1996).

Ellen Waldman, Role of Legal Norms in Divorce Mediation: An Argument for Inclusion, 1 va. J. soc. PoL'y & L. 87 (1993).

NANCY WIEBEN STOCK
Nancy Wieben Stock, Avoiding Class Settlement Nightmares, Daily Journal, (August 22, 2014).

CLAIRE WRIGHT
Claire Wright, Toward a New Cultural Exemption in the WTO, in muLTicuLTuraLism and inTernaTionaL Law: essays in honour of edward 

mcwhinney 649 (Sienho Yee & Jacques-Yvan Morin eds., Brill 2009).

Claire Wright, Reconciling Cultural Diversity and Free Trade in the Digital Age: A Cultural Analysis of the International Trade in Content 

Items, 41 akron L. rev. 399 (2008).


